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GUAM HOUSING CORPORATION
PERFORMANCE EVALUATION
_Personnel Data: Employee, Supervisor, Agency Head
_Txpe or Priat bnformation _ 8
Employee {to be evalualed) PANGELINAN, EDITH C. X Qa .
(¥
S.S.N. or Employee 1.D. Ne. 1000 agree withdhe findiags of my
Pasition Titke President performance evatuation,
| Department or Division Exscutive I disagree with U findings of my
oation
Evalugtor: Frank A. Florig
Position Titke: Chairman
'_Depm-lmemnrDivision GHC Board of Director e Ilhumﬁt iteria polnts
Dase: identifiey below
Evalualor’s Supervisor X
Position Tille On dhwe hasis of the content of this repon,
§ kave determined that the Evaluator's
Futiegs are oppropciiely jugtified. |
Effective Pesformance A
From | _ 020172021 I To

Overall Eulnlion. Cumulative Performance Polat Score (Clear
0-10 1§-20 21-30
UmatisGaotory Necds bmprovemend | Satisforiory performance |

W'swmgwmmmq

My signaiure indicates thal I concur with findings and e of the yecommended rating.
Frank A. Florig Sicnature: N nw.
Chairmus Sustiathires -
Salary [ncrement is Rccommende% MY
Salory lncremml is Nol Recom *
*Autiusriation smuts be noted in wiitin, mnrdu Biurd for ctithe, T,
Funds erc cerufied as available shaakl increment be recommended and 3 mondites

Certificd By:  Alyxin @ Teon E-m-r cro, \epounting Vanoger LIT ’
Signature; . [a-.\, ;Ii»wé" ‘i{ { §'}° 2

Review Criteria: _

1_| Know and Skill Does meet the euents of the the job™

1 | Prodectivity Howdnavﬂmnlwﬂmmwlhwmopiuﬂsmmwmmﬂ\uku
mhmwnﬁbwﬂp\mhaﬂHMQ ad¢guaie (vsources to complett lasks?

3 | Work Qualisy hwﬂmﬂm;hbyuymmudwwmwﬁmmmu
$ame o similye work?

5 dliy & [d on thn job? Does time?

[ Ialeq:mmnlmpemlm Whnuemﬂwusmmmrel!wwl—m boss, puble? W!mkefnphywuhmy

Whucmsnk:ymd” hkvﬂlmgwemmbymmuﬂwmy
safety mules and

mmmumwmggwmmmmmmw.




